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WISE 2015 Program Evaluation Survey

JSIE conducted an evaluation survey after the program and received overall positive feedback
from the fellows. As shown from the pie chart below, 87% of the fellows answered “very
satisfied”, and 13% *“somewhat satisfied.”

1. Level of Overall Satisfaction 2. Effectiveness of Instructors

M a. Very satisfied
M a. Very much  b. Somewhat much

 b. Somewhat satisfied . .
mc. Alittle d. Very little

1 c. Somewhat dissatisfied

B Not specified

[)
0% 3%

d. Dissatisfied

0% 0%

Here are some voices from the fellows.
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Thank you so much for giving us such a great chance to listen to many wonderful lectures!

Thank you so much for making this program happen. | really appreciate it and it really motivated me
in multiple ways.

I'm a really lucky person to participate in the great program. I'm inspired by many people, and |
decided to keep studying and taking part in this kind of program.

I want to join this program again and keep this relationship with other fellows.

As an organizer, JSIE also learned a lot of things from the WISE 2015 Program. We will
continue to work hard to expand and improve on this program in the coming years.
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JSIE would like to thank distinguished speakers, panelists, supporters, and fellows especially
Dr. Yu Maemura and Dr. Lily Yu for assisting WISE program 2015.
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